
Provide young people and workers with the skills and competencies to contribute to the economy and community. 

Beginning in school, we must prepare our current and future workers with the skills 

necessary to find good jobs. Education is the key to providing economic opportunity 

for everyone who calls the Quad Cities home. We must prepare young people for the 

jobs of the future as well as retrain workers in industries that are shrinking to take 

the jobs in industries that are growing. Businesses move and grow where there are 

qualified, educated workers. 

 

The work of Q2030 recognizes that we must bridge the gap between what our 

children are learning and what they need to learn to succeed in the world. Importantly, the very notion 

of talent development itself must be broadened from just education and training programs to a 

complex web of systems involving diversity and inclusion practices, leadership development, resident 

health and wellness, internal and external talent marketing and others. 

 

The Quad Cities will be competitive by meeting and exceeding the needs and 

ambitions of companies and industries that are starting, expanding and 

relocating in the region. 

1. Encourage partnerships between schools, community colleges, universities 

and policy entities to formalize career training pipelines: With shortages in key 

occupational categories, a growing segment of under-skilled and under-employed workers, and greater 

numbers of economically disadvantaged students, much work must continue to be done to maintain 

the Quad Cities “human capital.” 

2. Enhance efforts to optimize data collection and assessment protocols to inform common curricula 

and program development for the region: Forecasting where the jobs will be and what education and 

training is in highest demand will identify opportunities to build career pathways for current workers 

and students in the regional talent pipeline. 

3. Better leverage existing employers to retain and attract talent by increasing employers’ awareness and 

utilization of internship programs. 

4. Align and expand workforce training and job placement efforts. 
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